University of Mississippi

eGrove
Newsletters

American Institute of Certified Public
Accountants (AICPA) Historical Collection

5-2004

Members in Government, May 2004
American Institute of Certified Public Accountants (AICPA)

Follow this and additional works at: https://egrove.olemiss.edu/aicpa_news
Part of the Accounting Commons

Recommended Citation
American Institute of Certified Public Accountants (AICPA), "Members in Government, May 2004" (2004).
Newsletters. 2090.
https://egrove.olemiss.edu/aicpa_news/2090

This Book is brought to you for free and open access by the American Institute of Certified Public Accountants
(AICPA) Historical Collection at eGrove. It has been accepted for inclusion in Newsletters by an authorized
administrator of eGrove. For more information, please contact egrove@olemiss.edu.

Members in

Government
May 2004

GAO Clarifies CPE Requirements Under “Yellow
Book”
A M E R I C A N I N S T I T U T E O F C E R T I F I E D P U B L I C A C C O U N TA N T S
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In June 2003, the U.S. General
Accounting Office issued a revision to
Government Auditing Standards (also
known as the “Yellow Book”). Among
the many changes to the standards
were modifications to the continuing
professional education requirements. The
revised Yellow Book states that each auditor
performing work under Government Auditing
Standards should complete, every two years,
at least 80 hours of CPE that directly
enhances the auditor’s professional proficiency to perform audits or attestation
engagements, or both. Since the issuance of
the standards, questions have been raised
about whether taxation courses qualify as
CPE for purposes of satisfying the 80-hour
requirement. The GAO recently issued a
clarification on this matter.
In summary, the GAO concludes that the
majority of taxation courses would not
enhance an auditor’s ability to perform audits
and attestation engagements and, therefore,
CPE related to such courses would not normally qualify for purposes of satisfying
Yellow Book requirements. The requirements of the 2003 Yellow Book became
effective for financial audits and attestation
engagements for periods ending on or after
Jan. 1, 2004.
As such, auditors need to consider this
change when working to comply with the
Yellow Book CPE requirements beginning in
2004. However, the notice on the GAO’s
Web site does say that for audit organizations
whose two-year period for CPE compliance
is for calendar years 2003 and 2004, CPE
taken in taxation during 2003 would generally count toward the 80-hour requirement.
Those organizations would use the new
requirements for 2004 and apply them to the
remaining number of CPE hours needed in
2004 to comply with the standards.

The GAO is in the process of
revising the Interpretation of
Continuing Education and Training
Requirements, issued in Apr. 1991, to
reflect the current CPE requirements.
The changes announced in the
Internet notice will be reflected in the
updated guidance.
For a complete copy of the amendment,
visit the GAO’s Web site.
www.gao.gov/govaud/cpeamend.htm
The GAO also has an e-mail box established to handle inquiries directly related to
Government Auditing Standards.
yellowbook@gao.gov

Mark Your Calendars for the
Governmental Conference
The AICPA
annual
National
Governmental Accounting & Auditing
Update Conference is scheduled for Aug.
23–24 in Washington, D.C., and Sept.
27–28 in Denver. CPAs working in federal, state and local governments, and
practitioners with clients in those areas,
rely on this conference for the timely
training that addresses the issues directly
affecting governmental financial management and auditing.
For registration information and
fees:
888/777–7077
800/870–6611
www.cpa2biz.com/CPE
Conferences/Conferences.htm?
cs_category=All+scheduled+
conferences
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IFAC Releases 2004
Handbook of International
Public Sector Accounting
Pronouncements
The 2004 edition of the International Federation of Accountants’
Handbook of International Public Sector Accounting
Pronouncements is available in print and a downloadable PDF
format. Both the print and PDF version are free. The new edition
of the handbook features:
• International Public Sector Accounting Standards Nos. 1–20.
• A glossary of terms.
• A summary of occasional papers and studies.
• A selected bibliography.
All guidance has been developed by IFAC’s Public Sector
Committee with input from various stakeholders.
According to IFAC, all standards have been developed with

IFAC Issues Guidance
on Anti-Money
Laundering Efforts
According to the International Federation
of Accountants, governments, regulators
and the global business community are
increasingly calling on accounting practitioners to contribute to the battle against
money laundering. To address the
increased expectations of legislators and
regulators with respect to the profession’s
role in detecting money laundering and
implementing controls and safeguards
against it, IFAC announced the issuance
of a new paper, “Anti-Money Laundering,
2nd Edition.”
IFAC says that this second edition of
the paper on money laundering expands

the aim of improving the quality of public sector
financial reporting and accounting practices around
the world. IFAC goes on to say that an important
goal is to achieve convergence of these standards
where possible. To attain this goal, the PSC says it
adapts pronouncements issued by the International
Accounting Standards Board to the extent that they are applicable to the public sector. In addition, it considers guidance issued
by:
• National standard setters.
• Regulatory authorities.
• Professional accounting bodies.
• Other organizations interested in financial reporting and
accounting in the public sector.
Print copies may be ordered and the PDF version downloaded by going to the Public Sector Accounting section of
IFAC’s online bookstore.
www.ifac.org/store

on the original paper issued in Jan. 2002
to address the professional accountant’s
role and ethical obligations, as well as
recent best practices in auditing, antimoney laundering strategies and suspicious activity reporting programs.
“This paper is significant for several
reasons. The accountancy profession is
becoming increasingly involved in combating corruption as a result of legislation
requiring businesses to have compliance
monitoring programs and to independently test the control environment and
effectiveness of these programs,” points
out Jim Sylph, technical director of the
International Auditing and Assurance
Standards Board of IFAC.
“Money laundering can have devastating impacts, particularly on emerging
financial markets and developing

Write CPA Letter Articles, Receive CPE Credit
The CPA Letter government supplement encourages readers to
share information and experiences through bylined articles on
subjects of interest to your fellow CPAs in government.
Moreover, if the topic fits our editorial calendar and your article is featured, you may claim continuing professional education credits for the time you spent preparing the article (in

economies, thus undermining financial
stability worldwide,” emphasizes Sylph.
The new paper highlights both the
causes and possible means of preventing
money laundering. Sections of the paper
focus on:
• Indications of money laundering.
• Banks’ vulnerability.
• Non-bank financial institutions and
other entities.
• Governance-related issues.
Additionally, it includes a compendium of anti-money laundering guidance.
The paper may be downloaded at no
charge from IFAC’s Web site.
www.ifac.org/store

accordance with the Joint AICPA/NASBA Statement on
Standards for Continuing Professional Education, revised as
of Jan. 1, 2002). The first step is to submit article topics for
approval to:
jmoraglio@yahoo.com

Published for AICPA members in government. Opinions expressed in this CPA Letter supplement do not necessarily reflect policy of the AICPA.
Joseph F. Moraglio, supplement editor
Ellen J. Goldstein, CPA Letter editor
703/281–2037; e-mail: jmoraglio@yahoo.com
212/596–6112; egoldstein@aicpa.org
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GASB Approves Issuance
of Statement on
Postemployment Benefits
and TB on Tobacco
Settlement
At a teleconference held on Mar. 30, the
Governmental Accounting Standards Board
approved issuance of Statement No. 43,
Financial Reporting for Postemployment
Benefit Plans Other Than Pension Plans. A

proposed statement, Accounting and
Financial Reporting by Employers
for Postemployment Benefits Other
Than Pensions, had been previously
exposed.
At the same meeting, the board did not
object to issuance of Technical Bulletin No.
2004-1, Tobacco Settlement Recognition
and Financial Reporting Entity Issues.
Technical bulletins are staff documents and
therefore are not subject to the same
approval process as statements and inter-

Robert Half Survey Shows Reasons Employees
Leave
According to a survey developed by Robert Half International, Inc.,
if the next rung in the career ladder appears out of reach to workers,
they may leave. Based on the survey, 39% of executives said good
employees are most likely to quit their jobs due to a lack of
advancement opportunities. Unhappiness with management was the
second most common answer, cited by 23% of those polled.
The survey was conducted by an independent research firm
and includes responses from 150 executives with the nation’s 1,000
largest companies.
“Helping top performers reach their professional goals is
essential to retaining them,” said Max Messmer, chairman and CEO
of Robert Half International. “The best employees are ambitious
and may not stay in a position long if it lacks growth potential.”
Added Messmer, “If offering a promotion isn’t an immediate
option, managers should consider providing employees with projects that will prepare them to assume greater responsibilities in the
future.”
He offered these additional tips to help managers retain valued
staff members:
• Gauge perceptions. Are your employees happy with their roles
and with management? Gather individual feedback on the work
environment and the types of changes that might enhance job
satisfaction.
• Reward extra effort. Individuals who frequently accept added
responsibility or an increased workload should be rewarded. If
budgets are tight, consider alternatives such as a larger office or a
more flexible schedule.
• Give kudos. Praise doesn’t have to be costly or time consuming,
but it should be frequent and personalized. A sincere thank-you

OMB Launches
Examination of
Government Lines
of Business
The Office of Management
and Budget has launched a governmentwide analysis of five lines of business supporting the president’s management agenda
goal to expand electronic government.
Interagency teams will examine business

pretations. However, if a majority of the
board members objected to the guidance
provided in a TB, the staff would not go
forward with its issuance. Both documents
were scheduled to be available by the end
of Apr.
For ordering information:
www.gasb.org
800/748–0659

Executives were asked, “Which of the following is most
likely to cause good employees to quit their jobs?”

Bored
with job
6%

Lifestyle
change
(moving,
etc.)
2%

Other/don’t
know
2%

Inadequate salary
and benefits
11%

Lack of
recognition
17%

Limited
opportunities
for advancement
39%

Unhappiness
with management
23%
Source: Robert Half Management Resources

note and recognition during a staff meeting for a job well done
are inexpensive yet effective motivators.
• Avoid staff burnout. The most capable employees tend to have
the most on their plate—and they’re least likely to speak up
when the workload is too heavy. If hiring more staff isn’t an
option, bring in temporary help during peak times.

and information technology data and best
practices for each line of business. The goal
is to identify opportunities for the fiscal
year 2006 budget to reduce the cost of government and improve services to citizens
through business performance improvements.
“Through review of Federal Enterprise
Architecture data provided by agencies, we
saw the need to review our planned investments in these five areas. We look forward

to the results of this endeavor and the solution that each team will recommend,” said
Karen S. Evans, administrator for e-government and information technology.
The agency team leads for the five
lines of business are:
• Financial management: Department of
Energy and Department of Labor.
• Human resources management: Office
of Personnel Management.
continued on page E4
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continued from page E3—OMB
• Grants management: Department of
Education and National Science
Foundation.
• Federal health architecture: Department
of Health and Human Services.
• Case management: Department of
Justice.
OMB said that throughout the next six
months, agency-led teams will draft and
finalize common solutions and target archi-

tecture reflected in business cases in order
to be submitted for FY 2006 budget review.
The business cases may include a strategy
for meeting the goal through possible consolidation of multiple business processes
that currently operate for each line of business, integration of existing operations or
by using a shared service provider arrangement. OMB added that it and the Line of
Business Task Forces will use business

OMB Drafting 2004 Compliance Supplement
Annually, the Office of Management and Budget issues a revised
Compliance Supplement to OMB Circular A-133, Audits of States,
Local Governments, and Non-profit Organizations. As this issue
was going into production, OMB was in the process of drafting the
2004 Compliance Supplement. Readers are advised to be on the
lookout for the issuance of the 2004 Compliance Supplement.
Among the changes from the 2003 Supplement listed in the
draft were:
• Part 1—Background, Purpose, and Applicability. The back-

FASAB Publishes ED
on Social Insurance
The Federal Accounting
Standards Advisory Board has
published a new exposure
draft, Presentation of Significant
Assumptions for the Statement of Social
Insurance: Amending SFFAS 25. The ED
would require disclosure of significant
assumptions underlying the statement of

The Securities and Exchange Commission said that William H.
Pauley III, U.S. District Judge for the Southern District of New
York, has approved the commission’s Investor Education Plan,
which calls for an unprecedented initiative to fund investor education programs nationwide. The commission proposed its plan in
connection with the $1.4 billion global settlement of the SEC
enforcement actions against 10 of the nation’s top investment firms
and two individuals, alleging undue influence of investment banking interests on securities research at brokerage firms.
Under the plan, a not-for-profit organization will be created
and funded with $52.5 million over five years from funds that seven
of the firms that participated in the global settlement agreed to pay
as part of the settlement with the SEC, the National Association of
Securities Dealers and the New York Stock Exchange. The commission added that the organization is designed to equip Americans
with the knowledge and skills necessary to make informed invest-

202/395–7254
www.omb.gov

ground section has been updated to recognize the 2003 changes
to OMB Circular A-133 and to include clarifying language.
• Part 2—Matrix of Compliance Requirements. Editorial changes
and updates have been made.
• Part 3—Compliance Requirements. Clarifying language concerning cost principles circulars and internal control paragraphs
regarding dual-purpose testing have been added. In addition,
allowable costs/cost principles sections have been rewritten.
• Part 4—Agency Program Requirements. Programs have been
added and deleted.

social insurance. As noted in
the ED, the proposed disclosures are intended to help
financial statement users
assess the uncertainty surrounding long-range projections. If
adopted, the proposal would be effective for
reporting periods ending after Sept. 30.
Specific questions for respondents are
included in the ED and other comments are

SEC Investor Education Plan Approved

principles and best practices to identify
common solutions for business processes or
technology-based shared services for government agencies or both.
For additional information:

welcome. Responses are requested by May
17. An electronic version of the ED is available on the FASAB’s Web site. Printed
copies can be obtained by calling the
FASAB.
www.fasab.gov/exposure.htm
202/512–7350

ment decisions. The judge’s order notes that the entity “will benefit
the entire nation at a time when increasing numbers of American
households are investing in the equity markets.” In separate orders
issued earlier this week, the court appointed Charles D. Ellis as the
chairman of the board and George G. Daly as the executive director
of the new organization.
Under the judge’s prior order of Oct. 31, 2003, the court had
ordered that $52.5 million of the settlement funds would be paid
over five years into a new investor education entity. The entity will
be organized as a tax-exempt organization and structured so that it
can receive additional funds in the future from sources other than
the investor education funds paid by the investment bank defendants.
For additional information, visit the SEC Web site:
www.sec.gov

